Name of the Subject:

Course Code and Subject Code: HS 332, MIRLL

Course Credit:

Course Description:
Course is designed to provide the student with a thorough knowledge of legal implications in
Human Resource Management. It will help students to understand and handle Industrial
Relation. The students would also be able to appreciate the importance and applications of
industrial relations and different legislations related the same.

Evaluation Pattern:

Class participation and Attendance 10%
Quizzes, presentation and Assignments 20%
Mid Term Examination 30%

End Term (University) Examination 40%

Pedagogy:

e Lectures
e Case Study
e Minor Projects

MANAGEMENT OF INDUSTRIAL RELATION &
LABOUR LEGISLATION

FULL (50 SESSIONS OF 60 MINUTES EACH)

) Percentile
Sessions Course Content )
Weightage
Philosophy of Industrial Relation
1-9 20%
Industrial Disputes Act, 1947
Trade Unions and Trade Unions Act, 1926
10-20 15%
Industrial employment standing order Act 1946
21-23 Shops and Establishment Act, 1948 5%
24-26 Factory Act 1948 5%




Contract Labour (Regulation and Abolition) Act, 1970
27-32 15%
Collective Bargaining

33-35 Worker’s Participation In Management 5%

36-40 Assessment of WPM in India 5%
Discipline

41-45 20%

Code of Discipline in India

45-50 Grievance Handling 10%

Text Book:
1. Industrial Relations And Labour Laws, B.D.Singh, Excel

2. Labour and Industrial Laws, P.K.Padhi, PHI

Reference Books:
1. Industrial Relations- Conceptual & legal framework, A M Sarma, Himalaya Publication
2. Industrial Relations and Labour Laws, S C Srivastava, Vikas Publishing House Pvt Ltd
Delhi
3. Industrial Relation, C.S.Venkataratham, Oxford 2006 Edition
4. Dynamics of Industrial Relation, C.B.Mamoria, Himalaya Publication



